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Abstract

Background and Aim: The purpose of this research is to investigate the effect of ethical leadership on
organizational bullying with the mediating role of organizational trust and social capital (study: employees of
Isfahan Islamic Azad University (Khorasgan)).

Methods: The current research is applied in terms of purpose and descriptive in terms of correlational data
collection. The statistical population of the present study was made up of all the employees working in
Islamic Azad University, Isfahan Branch, in the number of 660 people, and 244 people were selected as a
sample through the stratified sampling method proportional to the volume through Cochran's sampling
formula. The research tools are the standard ethical leadership questionnaire of Kalshon et al. (2011), the
standard organizational bullying questionnaire of Inersen et al. (2009) and the social capital questionnaire of
Nahapit and Vagoshal (1998) and the standard organizational trust questionnaire of Fayhan and Marlowe
(1997). The validity of the questionnaires is based on content validity. , form and structure were examined
and after the necessary terms validity was confirmed and on the other hand the reliability of the questionnaires
was estimated by Cronbach's alpha method as 0.93, 0.91, 0.91 and 0.92 respectively and analysis and Data
analysis was done at an inferential level including structural equation modeling.

Results: The results of the research showed that ethical leadership with the mediating role of organizational
trust had a negative and significant effect on organizational bullying, the coefficient of this effect is -0.57, and
with the mediating role of social capital, it has a negative and significant effect on organizational bullying, the
coefficient of this effect is 0.67. - and also ethical leadership has a significant negative effect on
organizational bullying, the coefficient of this effect is -0.77.

Conclusion: By strengthening ethical leadership with the mediating role of organizational trust and social
capital, organizational bullying is reduced.

Keywords: Ethical leadership, organizational bullying, social capital, organizational trust.
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