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Abstract

Background and Aim: Teachers are the main agents of implementing educational operational programs,
therefore, examining the quality of their psychological capital is of particular importance. One of the tools
available in this field is the Luthans questionnaire, the validity and reliability of which have not been
determined in the Iranian teacher community. In this regard, the aim of the present study was to examine the
validity and reliability of the psychological capital questionnaire.

Methods: The method used in this study was descriptive-analytical structural equation modeling. The
statistical population included all sixth grade teachers in Tehran in the academic year 2022-2023. The sample
size was 400 people who were selected using stratified sampling with equal allocation. The research tool was
the psychological capital questionnaire by Luthans et al. The analysis method was t-test, confirmatory factor
analysis, and Cronbach's alpha coefficient.

Results: Content validity coefficients is in the optimal level. In the considering Content validity, CVI
indicator for the whole scale was 0.84. CVR indicator was one. In considering of internal similarity,
Correlation of phrases for the whole scale is changing in 0.30 to 0.62 that indicates Ability to recognize
appropriate phrases. Stability of this tool was obtained by Cronbach's alpha coefficients in 0.80 coefficient. In
considering of Confirmatory factor analysis, Initial model fit indices were in optimal level. Moreover, all
operating loads in smaller than 0.01, were meaningful. For the obtained the value of t in every question, it can
be said that every questions, have an important and meaningful role in measuring structure of family- work
conflict.

Conclusion: According to finding of this research, this questionnaire is the suitable tool for evaluating
Psychological capital, in teachers.
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