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Abstract

Background and Aim: Digital transformation has caused chaos and changed the operational conditions of
organizations and has affected the job attitudes of employees. With the increasing spread of digitalization,
organizational life may be threatened. Therefore, the present study aimed to investigate the impact of digital
transformation and digital culture on employee creativity through job attitudes.

Methods: The present study is descriptive-correlational in nature (structural equation model) and applied in
terms of purpose. The participants in the present study, or in other words, the statistical population of the
study, are 853 teachers working in Namin County in the academic year 1401-1402. The sampling method
used was multi-stage cluster sampling, and due to the heterogeneity of the statistical population (male and
female colleagues), a stratified sampling method was also used, and from the aforementioned statistical
population, a sample of 230 people (151 women and 79 men) was selected based on the Morgan table. To
collect the required data, the standard questionnaires of digital transformation by Liu (2021), digital culture by
Khodadadi and Abbaspour (1401), employee creativity by Li et al. (2014), and job attitude questionnaire by
Tu et al. (2015) were used.

Results: The results obtained indicate that digital transformation and digital culture have a positive and
significant effect on job attitude with path coefficients of 0.37 and 0.64, respectively. Also, according to the
results obtained, it can be acknowledged that digital transformation and digital culture have an indirect and
significant effect on employee creativity through the mediation of job attitude with path coefficients of 0.20
and 0.34, respectively, and with a significance value of (4.62) and (5.27).

Conclusion: Creativity is a construct that can provide the basis for organizational transformation and improve
the effectiveness of the system. And this is while being influenced by various variables, including the
increasing developments in technological fields, so it can provide the basis for organizational and individual
development by institutionalizing digital culture and digital transformation in the system.
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