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Abstract

Background and Aim: The aim of this study was to examine the relationship between moral
intelligence and psychological capital among Iranian and Iragi physical education students at the
University of Kashan.

Methods: The research type was descriptive-correlational and the statistical population included 372
Iranian and Iraqi students of the Department of Physical Education at Kashan University, with a sample,
size of 193 obtained through the Cochran formula and stratified random sampling method. To collect
data, two psychological capital questionnaires by Luthans et al. (2007) and the moral intelligence
questionnaire by Link & Keel (2005) were used. Using Cronbach's alpha coefficient, the reliability
coefficient of the psychological capital questionnaire was 0.93 and the moral intelligence questionnaire
was 0.96. Data analysis was performed at two descriptive and inferential levels using SPSS and Lisrel
software.

Results: The results indicated a positive and significant relationship between moral intelligence and
psychological capital. The dimensions of integrity and responsibility had significant positive effects on
the psychological capital dimensions of self-efficacy; hope, resilience, and optimism, whereas
compassion and forgiveness did not show significant effects in some cases. Moreover, an independent t-
test revealed no significant differences between Iranian and Iraqi students in terms of moral intelligence
and psychological capital.

Conclusion: The findings highlight the important role of moral intelligence in enhancing psychological
capital, particularly emphasizing integrity and responsibility as key factors. These dimensions can serve
as central elements in educational and personal development programs aimed at strengthening students’
psychological resources.
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