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Abstract

Background and Aim: This study was conducted to predict the resilience of secondary school teachers
in Chamestan based on components of quality of work life.

Methods: This study was applied in terms of purpose and employed a descriptive—correlational design.
The target population consisted of all first- and second-cycle secondary school teachers in Chamestan
during the 2024-2025 academic year. From this population, 145 teachers were selected using stratified
random sampling based on Cochran’s formula. Data collection instruments included the standard Walton
Quality of Work Life questionnaire and the Connor—Davidson Resilience Scale. The reliability of these
questionnaires was confirmed using Cronbach’s alpha coefficients of 0.92 and 0.88, respectively. Their
face and content validity were also approved by experts and specialists in the field. For data analysis,
SPSS version 26 was used, and the research data were analyzed through Pearson’s product—moment
correlation coefficient and multiple linear regression analysis.

Results: The results of the correlation analysis indicated a positive and significant relationship between
quality of work life and teachers’ resilience. The findings showed that the resilience components—
including personal competence, trust in one’s instincts and tolerance of negative affect, positive
acceptance of change and secure relationships, control, and spiritual influences—were significantly
associated with quality of work life. In addition, the components of constitutionalism and development of
human capabilities were effective in explaining teachers’ resilience, whereas the other components of
quality of work life did not have a substantial effect on predicting teachers’ resilience.

Conclusion: Based on the results of the study, teachers’ resilience appears to be influenced more by the
quality of organizational structures, procedural justice, and opportunities for professional growth than by
material factors. Therefore, educational administrators’ attention to improving the work environment,
strengthening rule compliance, and providing conditions for the development of human capabilities can
play a significant role in enhancing teachers’ resilience.

Keywords: Teachers’ resilience; Quality of work life; Constitutionalism; Development of human
capabilities; Secondary school teachers.
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