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Abstract

Background and Aim: The present study aimed to design and validate the virtue-centered school
model in elementary schools in Mashhad.

Methods: The research method is a mixed type. The research strategy in the qualitative part is content
analysis and in the quantitative part is survey. The data collection tools in the qualitative part are, in
addition to studying documents and texts related to moral and virtue-based education, interviews with 12
university professors, researchers and experts active in the field of educational sciences, educational
management and moral philosophy. The statistical population in the quantitative part is 813 school
principals in Mashhad city. In the qualitative part, 12 people have been selected with a purposeful and
theoretical sampling method and according to theoretical saturation. The sampling method in the
quantitative stage is a stratified random method proportional to the volume. The sample size is
determined by the Cochran formula to be 263. The data collection tool in the qualitative part is an
interview and in the quantitative part, a researcher-made questionnaire. To calculate the reliability of the
qualitative model, the percentage agreement coefficient method or Cohen's kappa coefficient has been
used, and its value has been calculated as 0.85. The validity and reliability of the quantitative model have
been confirmed using factor analysis and Cronbach's alpha.

Results: The findings of the qualitative research showed that the virtue-based school model includes 4
main categories: philosophizing, teleological, structural, and moralizing, and includes 10 components:
ontology, epistemology, bioethics, purposefulness, social reform, knowledge structure, organizational
structure, performance evaluation structure, moral education, and behavioral patterns. The findings of the
quantitative research using the Fornell-Vlacker test showed that the research model has the necessary
validity.

Conclusion: Based on the research results, it can be said that curricula should emphasize moral values
and their application in real life, rather than focusing solely on academic content. Also, opportunities for
learning through practical experiences (such as group projects, community service, and problem solving)
should be created so that students can practice intellectual virtues such as critical thinking and flexibility.
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