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Abstract

Background and Aim: The aim of this study was to investigate the role of job motivation in the
innovative behavior of elementary school teachers in Birjand city, mediated by job involvement.

Methods: The descriptive research method was correlational and the statistical population included all
primary school teachers in Birjand in the academic year 1401-1402, numbering 900 people. The sample
size was calculated based on the Krejci and Morgan (1970) table for a population of 900 people as 269
people; however, by distributing 280 questionnaires to compensate for possible dropout and achieve a
high response rate, the final 280 people were analyzed. Sampling was carried out using a multi-stage
cluster method; in this way, the city of Birjand was divided into three districts, north, south, and center,
and from the official list of primary schools in each district (Birjand Education Department, academic
year 1401-1402), schools were selected by simple random selection and all teachers from the selected
schools were included in the sample. The distribution of gender, teaching experience, and educational
qualifications in the three districts was similar to the statistical population, and no significant difference
was observed (P<0.05). The data collection tools included the standard questionnaires of Kanter's
innovative behavior (1988), Herzberg's job motivation (1966), and Jalilian's job involvement (2016). The
face and content validity of the tools were confirmed by a group of educational management and
educational psychology experts. Kanter's and Herzberg's questionnaires were culturally adapted using the
translation-retranslation method, and their construct validity had been confirmed in previous studies in the
Iranian teacher community. The reliability of the tools using Cronbach's alpha in the present study was
0.92, 0.86, and 0.89, respectively. The data were analyzed using regression tests and path analysis at a
significance level of 0.05.

Results: The results showed that the initial direct relationship between job motivation and innovative
behavior is weak and insignificant, but in the full model with the mediator job involvement, this
relationship becomes significant and job involvement plays a mediating role (indirect effect 0.20).

Conclusion: Based on the research results, it can be said that the Birjand Education Organization should
implement programs to increase job motivation (such as rewards and professional development) to
strengthen belonging and innovation.

Keywords: Job motivation, job involvement, innovative behavior, elementary teachers.
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